
CAREERS AND WORK EXPERIENCE 

 

CAREERS EDUCATION, INFORMATION, ADVICE AND GUIDANCE (CEIAG) 

GENERAL STATEMENT  

Rochdale Islamic Academy prides itself on being a place where pupils make a fresh start, re-engage in their education and 
make progress towards their learning and employment goals. It is recognised that an effective CEIAG programme is vital 
to contributing to the raising of aspirations and enabling pupils to make realistic and informed choices about their future 
employment options.  
 
INTRODUCTION  

The Education Act 2011 places a statutory duty on schools to secure access for pupils Years 9-11 to independent and 
impartial careers guidance that promotes the best interests of the pupils to whom it is given and includes information on all 
options available to them, including apprenticeships and other work-based learning and training options.  
 
Rochdale Islamic Academy works with pupils who are particularly vulnerable to becoming NEET and the school works 
collaboratively with internal and external stakeholders to build a cohesive programme of careers education. The 
development of CEIAG has been a priority in the school’s development plan. 
 
Our careers programme is focussed on: 
 

• Addressing the Needs of Each Pupil  

• Linking Curriculum Learning to Careers  

• Encounters with Employers and Employees  

• Experiences of Workplaces  

• Encounters with Further and Higher Education 

• Benchmark 8: Personal Guidance  
  
This policy should be read in conjunction with the school’s policies on Child Protection, Safeguarding and SEN   
 
DEFINITIONS  
 

CEIAG refers to the programme of careers education, information and guidance intended to assist individuals of any age 
and at any point throughout their lives, to make education, training and occupational choices and to manage their careers. 
The activities may take place on an individual or group basis and may be face-to-face or at a distance (including help lines 
and web based services). They include: careers information provision; assessment and self-assessment tools; counselling 
interviews; careers education programmes; taster programmes; work search programmes and transition services. 
Together, the programme equips pupils with the knowledge and skills they need to make realistic decisions about their 
own progression.  
 
Independent “is defined as external to the school” (DfE statutory guidance). The School does not interpret this to mean 
that it has no role in quality assuring an independent service provided to its pupils.  
 
Impartial “is defined as showing no bias or favouritism towards a particular education or work option” (DfE statutory 
guidance).  
 
Promote the best interests of the pupils to whom it is given is interpreted in this School (in accordance with our 
Vision Statement) to include a requirement that advice must not depress pupils’ reasonable aspirations/possible 
attainment. It must take into account their potential life-long careers not just their immediate 16+, 17+ or 18+ 
placements.  



 
AIMS  

• Encourage and inspire pupils to consider a broad range of ambitious but realistic options in planning for their next 
steps so that they achieve success.  

• Support pupils at all ages to gain the knowledge, skills and attributes that will make them successful young people, 
able to confidently take charge of their career progression.  

 

 
CONTENT  
The content and delivery of the Rochdale Islamic Academy CEIAG programme is made up of the following elements:  

• A planned programme of careers education across both schools and all Key Stages.  

•  Impartial careers advice and guidance from both the school and external sources such as sixth form 
providers/colleges 

• Taster days at local sixth forms and colleges. 

• Opportunities to experience the workplace and develop the skills needed for successful employment through 
work experience. 

• careers fair 

• attending open evenings 

• application support and guidance 

• Interview preparation  



CAREERS PROGRAMME  

 
KEY STAGE 3  

At Key Stage 3 Careers is introduced through curriculum areas and external/internal visits. Pupils have accessed: meeting 
the Police and Fire Service; internal visits from employers and trades and 
Aspirations  Day  
 
KEY STAGE 3/4  

At Key Stage 4 Careers is developed through PSHCE and in tutor time. All staff will contribute and support pupils in their 
career choices but there is dedicated staff on site to ensure that pupils in Year 11 have discussed their pathways prior to 
leaving school. Pupils have the opportunity to engage in: Work Experience; Employer visits/speakers; Careers Fair, CV 
writing, Mock interviews and careers workshops.  
 
The Rochdale Islamic Academy School works together with Employers and local sixth form providers/ colleges to 
broaden horizons and motivate pupils to develop the highest aspirations. There are regular opportunities for pupils to 
meet representatives from the workplace for inspiration and advice in a broad range of careers. Speakers from different 
employment sectors are invited into school to give presentations and workshops throughout the academic year, but with 
particular focus on National Careers Week.  
 
The school works to achieve the Gatsby benchmark. 
 
THE ROLE OF THE SCHOOL  

• The School will secure and (when necessary) pay for independent and impartial careers guidance advice. This may 
take many different forms, including information days; outside speakers and workshops; Employability Skills in 
PSHCE; National Careers Week; National Apprenticeship Week; access to school support and advice; transition 
meetings for SEN pupils as well as face-to-face interviews with an impartial adviser from Connexions and sixth 
form tutors 

• The School will provide information and verbal briefings on pupils to help independent advisers and mentors to 
understand their potential outcomes and current performance and will expect this information to be given due 
consideration and to be used in confidence.  

• The School will quality assure careers guidance, including that offered independently, to ensure that pupils are 
receiving advice that is impartial and is relevant to their needs, and will raise any concerns that might emerge in 
good time with advisers.  

•  The School will provide a range of careers activities, including work-related learning and work experience for 
example.  

•  The School works with a range of other schools, further education and higher education providers, and work-
based training and apprenticeship providers in order to ensure that pupils have access to a range of options at each 
stage of their education.  

 
 

Students will complete a career plan to map their future which is discussed with careers advisors who 
carry out a suitability assessment framework which assesses their learner type, skills and personalities; 
this is then used to judge whether their choices match their personalities/abilities.   

 

 


